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The 16th July, 1971 


NO . 28HA-63B /283 .--Whereas it appears t , th : Governor of Haryana that land is likely to be re 
quired to be taken by Government, at public exp ?nse,for a public purpose,numely, link road from Loharu 
Satnali road to villig : Phartia , and Phartia Kehr, it is hereby notified that the land in the locality des 
cribed below is likely to he acquired for th . above purpose . 

This notification is made under the provision of section 4 of the Land Acquisition Act . 1894 , to all 
whim it may concern . 

In exercise oj the powers conferred by the aforesaid section , the Governor of Haryana is pleased 
to authorise the officers for the time being engaged in the undertaking with their servants and workmen to 
enter upon n.1 survey any land in the locali y and do all other acts required or permitted by that section . 

Any person interested who has any objection to the acquisition of any fand in the locality 
may within 30 days of the publication of this notification file an objection in writing before the Land 
Acquisition Collector . Haryana . P.W.D., B. & R. Branch , Ambala Cantt. 

SPECIFICATION 


District 


Tehsil 


Locality 


Area in 
acres 


Remarks 


Hissar 


Loharu 


Phartia Bhima 


1.47 


As demarcated at site 
12/1 , 16 , 24 , 25 , 20/13 , 
18/1 , 19/1 , 20/4 , 7 and 8 


Phartia Kahr 


0.735 


73/9 , 10 , 11 , 12 , 20 


Total 


2.205 


M. G. UPPAL , 


Sup sinterrding Engineer , 
Hissar Circle , P.W.D., B. & R Branch , 

Hissas . 


LABOUR DEPARTMENT 


The 16th July . 1971 


No. 7497-4L2b -71 23888.--I11 pursuance :of the Deviyon of vejon 17 of the Industrial Dispute : Act. 
1947 (Act No. XIV of 1947). The Gyrnir of Haryan in pled in publish the fol!..ving anyard of the Presiding 
Offic.r . Inciustrial Tribunal, Haryan :. Faridabºd in respect of the dinnite brinein the#suknion and the minagemen ! 
ofM s Us!! Firgiligs and Standings L d ., M thur Rord . Fridabad : 


BEFORE SHRIO.P. SHARMA. PRESIDING OFFICER . INDUSTRIAL TRIBUNAL , HARYANA . 

FARIDABAD 


Reference No. 11 of 1969 


Between 


THE WORKMEN AND THE MANAGEMENT OF MS USHA FORGINGS AND STAMPINGS 

LTD . MATHURA ROAD , FARIDABAD 


Present. Shri Krishan Lal lor the workmen . 


ShriAsh Rajput for the manag mint . 


WARD 


An industrial dispite existing butween the man mut ofMsUsha Forgings and Stampings Ltd., Matiura 
Road , Fridad and their employees was referred firsdjudication in this Tribunal hy the Governnr of Haryana 
in exercise i thepersonferred lause (d ) olub.com ( inscrion 10 it the Industrial Dispute s Aut. 


782 


HARYANA GOVT GAZ ., JULY 27, 1971 (SRVN , 5, 1893 SAKA ) 


(PART 1 


1947. - yide order No. ID /FD /300 - F /68 /4397.4401 , dated Stn February, 1969 , with the folloning teran of 
reference : 

1. Whether the workmen are entitled to the grant of bonus for the year 1966-67 . If so . what should 

be the quantuni of bonus and terms and conditions of its payment ? 


2. Whether unifornis should be provided to all the workers of the factorv. 17 10 , with what deti .. 

and from which date ? 


On revipt of the referenve, 11otices were issued to the parties conuerned . Claim talement un behalf of 
the workmen was filed on 21st March , 1969 , with the allegations that uniforms were being provided to the workmen 
by all the engineering concerns like M /s Gedore Tools (P ) Ltd., Faridabad ,M s Kalvinator of India , Faridabad . 
M /s Lakshmi Rattan Engineering Works, Faridabza , Escorts Ltd., Faridabad and as such the present workme i 
were also entitled to tite benefit of the uniforms as while engaged in the performance of their duties their cloth 
were spoiled . It was further stated that they were entitled to the grant of boius for the year 1966-67 on the basis 
of profit bonus as per their demand notice . 


The management contested the above claim of the workmen for uniforms as well as bonus. As for 
the supply of uniforms, it was urged that in this concern there was no operation which necessitated the supply vi 
uniforms to the workers. The claim for bonus was contested on the ground that the factory had started its produ .. 
tion only about three years back and had suffered heavy losses from its very inception amounting to Rs. 19,88,360.38 . 

Besides contesting the claim of the workmen on merits an objection regarding want of proper espousi 
or the dispute and the locus stand of the General Labour Union to represent the concerned workmen was al: 0 
raised . The management filed the balance -sheet and profit and loss accounts statement for the relevant period 
along with the written statement. Objections of the workmen to the same were invited which were filed afucr 
taking several adjournments contending that the figures given in the balance -sheet and profit and loss account were 
wrong 


My learned predecessor framed the following issues on 30th June, 1969 : 


1. Whetjier the present dispute is not espoused by the substantial number ol worknien ? 


2. Whether the present dispute has been espoused by the Gencral Lab yur Union and it has no locus 

standi to do so ? 


3. Whether the respongu yoncern has 6 :1 incurring 11: avy losses since th : day of its production datea 

January , 1966 ? 


4. If the above issues are found against the management to what amounttine bonus are the workmen 

entitled ? 
5. Whether all or any of the categories of workmen are entitled to uniform if so of what type and 

what cost ? 


The management examined only one witness , their Manager Shri B.C. Jain , who deposed that previously 
the management of the respondent company was with M s Ani Chand Piara Lal but the same had been taken on ! 
by Shri A.C. Jain in July , 1969. He further deposed that the financial position of the company 

was rather bad 
and during the last three years 1965-66 , 1966-67 and 1967-68 the company had suffered fosses amrunting to 
Rs. 19,88,360.38. It was further stated by him that the workers in the factory were not engaged on any duty which 
was likely to spoil their clothes. In cross -examination , however , it was admitted thatthe workers engaged on tj ... 
furnaces were provided aprons . 

On 3rd August, 1970 , the date fixed for the evidence of the workinen , nobody appeared on behalf of the 
management nor did the workmen produce any evidence. On their request the case was adjourned to 31st Augus ! 
1970 , for their evidence exparte against the management. However , the management appeared on the above data 
and on their request the ex parte proceedings were set aside subject to the paynient of Rs. 25 as costs . On 14 ; 
S :ptember, 1970 , the management put in an application Ex . M.W. 2/1 contending that the factory had bet ir 
closed and a notice to this effect had been given to the workmen as well as to the Government in the month il 
August , 1970 and , therefore , nu industrial dispute survied between the perties. This was denicd on behalf of 
the worknien . My learned predecessor framed the following additional isstic for 27th October. 1970 :--- 


" Whether the respondent factory has been closed ? Itsc , what is its effect ?" 

Shri Ashok Rajput, authorised representative of the respondent concern made his talement on oath it 
2nd February, 1971, in support of the above contention regarding the closur : of the lectory . According to him 
the factory had been closed with effect froin 1812 Auguit, 1970 , electricity and telephone woulliutiuns cult 
off and no worker had attended the factory since then . It was further stated by him that iilimatik.si regardin 
the closure of the factory had ben given to the concerned workmen as well as to the Goveinn ." 111 , -vide Ex . M.W. 
22, Ex .M.W. 23. 
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Thereafter several adjournments were given for the evidence of the workmen and only one witness Sluri 
Ganga Ram , one of the concerned workmen , made his fatement on 14th April , 1971 , that the factory had bzeni 
earning profits although it had been closca with effect from August, 1970. Tu ciwwer 1.) certain Court question le 
stated that he had no idea of the monthly wzge bill n yould i telt hit there thenet protits corned by the lactory 
in any verticular year. It may be seated here to theitementof Shri Gang. Ran W.W. I was recorded ex -parte 
against the managementas on the dite lixcu nne hud .mpered for the manag :ment. Subscquerely !: however, the 
ex-parte precedings against the management were ut dide subject to the payment of Rs. 30 mts vide order 
Med 11th May , 1971. These is also the costs a previous adjouroment granted again in management 
amounting to Rs. 20 huve not of been paid . The workmen have produced no other cridesive in the case in spite 
of getting severalmore adj. urnments and even shri Ganga Ran W.W.Ibn n troch rss -examina 
lion hy the management. 

Arguments of the piltics lille been heared and I bavo carefully gone through the facts ( record . Mail 
festly the work men lave no case either for the supply of uniforms or for the grant of bonus for the years 1966-67 25 
claimed by them vide their demand notice dated 19th November. 1968 , which was received itlong with tho reforence. 
So fajas the question of supply of uniforms goes the same has to be rejected on the ground that the factory had 
since been closed wit ı cffect from August 18 , 1.970 . The specific pie: raised by the management in their application 
stated 14th September, 1970 , Ex. M.W.21 on record has notbeen etutel by the workmen . Shri Ganga Rän one of 
the concerned workinen coming into the witness box as W.W.1 flly rather admitted this fact in so many words. The 
Pictory having since remind closed from August 18, 1970 without any work , the question of granting uniforms 
l the worke: s doc ; llut aiisc . Thut dispses of issue No. 5 and the ad litiunill issuu fr ::med on 27th October, 1970 , 
which also decided ay: inst the workinon and it is held that on the facts on record they are not untitled to the grant 
of uniforms. The workmen entitled to uniforms would , howevei . Hot bu doprived of their right input furtard 
this claim against. if : ind when the factory re -stilrts working. 


With regard to the claim of the workmen for thugant vt bunus tur the ya 1966-67 also the position is 
made out from the record is quite clcar . The managonient his contested this claim the specific pleas taken in 
the writical statement that this industual establishment had been newly yet up and it had still tod its commercial 
production only in 1966 and that it had been incurring beavy losses tium its very irisuption . The balanco-: bcet for the 
relevant period duly certified by the registered Chartered Accountient as also the profit and luss accounts statement 
was filed along with the written statement ud Shri A.C. Jain , Manager of the Company aiming into thewitness box 
its M.W.I swore testimony to the above ficts, His statement particularly with regud to the fussos alleged tu 1210 
been suffered by the company during the preceding three years amuunting to nezly Rs. Twenty fac ; was not 
Challenged in cross-oxamination by the lecinel repi esentative of the workmen nor have the worknen bivugit on 
rocord any evidence worth cuisideration documentary or orally , to question the accurney of the balance - sheet 
4.produced by the management and the same have, therefore it to be accepted : iccutate Cunteinploted! 

er section 23 of tho Payment f Bonus Act 1965 . 


It, theretuie , follows that the respondent company which started its cummcicial productiull only in 1966 
and has ever since been running into huge vases is not liable to pay bunus tu tho workmen for the year 1966-67 
and their claim for the same as per their deamnd notice dated 1912 November, 1968 , is not tencble in accordance 
with the provisions of section 16 of the Payractof Bonus Act, 1965. The learned representative of the workmen has 
not been able to satisiy me to the contrary fistle s Nos. 3 and 4 ore accordingly decided in favour of the manage . 
ment and against the wurkmen . 


In view of my above findings on the relevant issues, thu dilim vit wurton ivi the supply ut uniturni, 
and grant of bunus for the year 1966-67 is not well founded and they are not entitled to any relief in tho prosent 
rofcronce. The award is made accordingly but there would be no ondor as to custs . The workmen would , however, 
be entitled to recover the costs already awarded to them from the management in the prescribed menner . 


0. P. SHARA 

Presiding Officer , 
Dated 5th July , 1971 

Industrial Tribunal, Haryant. 

Faridabad . 
Nv . 679. diled 5th July , 1971 
Forwarded ( iour Cupics ) to the Secretary to Government , Hurjan !, Labur ud Employment Depart 
mients , Chandigarh ,as required under section 15 if the Industrial Disputos Act, 1947 . 


Dital 


11 July , 1971 


O. P. SHARMA 

Fresiding Officer, 
Ludustrial Tribuna ! Harya!!.. 

Faridabad 


.. 722 + 44ab-71, 2.3890 . In partiet ut the prolisions of section 17 of the ludustrial Disputes Acl. 
1947 filet No. XIV of 1947), the Governor or liaryana is pleased to pablish the following award of the Presiding 
Officer , Industrial Tribunal, Haryana , Faridabad , in respect of the dispute between the workmen and the manage 
ment of M s Rajindra Paper Mills, Faridabad , 
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BEFORE SHRI O. P. SHARMA, PRESIDING OFFICER , INDUSTRIAL TRIBUNAL , HARYANA , 

FARIDABAD 


Reference No. 47 of 1970 


between 


SHRI MOOL CHAND WORKMAN AND THE MANAGEMENT OF M / S RAJINDRA PAPER MILLS . 

FARIDABAD 


Present : 


Shri Darshan Singh , for the workmen . 


Shri S. L. Gupta , for the management. 


AWARD 


* 


An industrial dispute existing between the management of Mis Rajindra Paper Mills, Faridabad , and 
their employee Shri Mool Chand was referred for adjudication to this Tribunal by the Governor of Haryana in 
exercise of the powers conferred under clause (d) of sub -section (1) of section 10 of the Industrial Disputes Act , 
1947,-- vide Order No. ID ; FD /6A , 7074-78 , dated 10th March , 1970, with the following terms of reference : 

Whether the termination of services of Shri Mool Chand was justified and in order ? if not, to what 

relief is he entitled ? 


On receipt of the reference usual notices were given to the parties. Claim Statement on behalf of Shri 
Mool Chand concerned workman was filed on 28th April, 1970 , with the allegation that he was a permanentwork 
man getting Rs 85 per mensem and his services had been terminated by the management without any charg :-sheet 
or domestic enquiry and simply because of his union activities. The management filed the written statement on 
22nd April, 1970 controverting the above allegations of the workman . According to the management Shri Mool 
Chand concerned workman had been on leave from 3rd December , 1969 10 9th December, 1969 and on his return 
from leave on 10th December, 1969 , he had been asked to work in another department of the factory , namely, the 
Raw Material Godown which he had refused to do without any justification and had left the factory premises and 
thereafter he had never turned up for duty. It was further urged in the writt i s atan :: tint the services of this 
workman had never been terminated by th : m 1913ennt alih : hii bue oaly transferred fron 0.12 dozuri nant 
to another and that th : management had mide an offer to him before the Conciliation 0.ficer to work in the Raw 
Material Godown but he had declined to a this :. M , 1: 1: 1 : 1 0 :21 :22:53 : fransitifloving issuu 
on 7th May, 1970 , the only other issue for determination being as per the term of reference : -- 


Whether the workman was asked to work in the Raw Material Godown and he refused to do the work 

and left the factory and never came on duty ? 


The management has examined four witnesses in all including Shri Mahi Chand , Timekeeper M. W. 1, 
Shri Tej Singh Coollie M.W. 2. Shri Raghbir Singh Walia , Head Clerk of the Labour Officer, Faridabad M. W.3, 
and ShiHanuman Parshad , Finishing House Supervisor M.W. 4 . The workman has himself come into the witness 
box as W. W. I without examining any other witness , 


I have heard the learned representatives of the parties and gave a considered thought to the facts on record . 
It is, however, not necessary to go into the merits of the case so far as the question of reinstatement of Shri Mool 
Chand concerned workman goes . Admittedly he had been working as a helper in the Finishing House Department 
of M s Rajinder Paper Mill:. Faridabad , at Rs 80 per mensem before he proceeded on leave from 3rd December , 
1969 to 9th December, 1969. The management had to engage some other person to work in that department during 
his absence on leave and it has not been considered desirable to disturb that arrangement. The management had , 
therefore , made an offer to take him back in service, if he is prepared to work in the Raw Material Godown 
of M /s Rajindera Paper Mills , Faridabad . This offer has been accepted on behalf of the workman , and the 
statements of the learned representatives of the parties have been recorded . 

In view of the above , the only other dispute between the parties that remains to be determined is with 
regard to the back wages claimed by the workman . The management has seriously contested this claim where 
as the contention put forward on behalf of the workman is that he had to remain idle during the period of his un . 
employment for no fault of his and as such he is entitled to full back wages from the date of the termination of 
his services till the date of his reinstatement. 


1 


I wärelul chaminativu vi the statement of Shri Moul Chand concerned workmull and the fileres 
examined on behalf of the management in the case would show that on his return from leave on 10th December. 
1969 , the management had required him to work not in another department of the same brills but in the Godoyn 
of Delhi Pulp Industry .Fidabad which is altogether a different concern although the management of that concern 
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and Rajindera Paper Mills where Shi Mool Chand had been working for the last two years is the same. The 
law is very well established. The management has the right to transfer a workman froin ona deyırtment to 
another without materially changing the conditions of his service . But at the same time a workinın is within his 
right to refuse to be transferred to a different industrial establishment against his will irrespective of the fact that 
the management remains the same. From the statement of Shri Hanuman Parshad , Finishing House Supervisi, 
M.W.4 , it is quite clear that on his return from leave ShiMool Chand had been directed to work in the Raw Material 
Godown of Delhi Pulp Industry and not in any department of Rajind : ra Paper Mills. Faridibid. of 
which he was the employee . In the circumstances, Shri Mool Chand was well within his rights to refuse to work 
in that department of the other mills . He has stated on oath that he has ever since been without any job in spite of 
efforts and the management has brought no evidence to show that he has been gainfully employed anywhere . 
He is, therefore , cntitled to back wages but taking into consideration all the facts and circumstances of the case , 
I would allow him 50 p s curt of his wages from 10th December, 1969 to the date of his reinstatement. bis total 
wage being Rs 80 per mensem . Both the issues are decided in favour of the workman and he is entitled to reinstate 
ment and half of his wages from 10th December , 1969 till the date of his reinstatement. He shall , howeler, work in 
the Raw -Material Godown of Rajinder Paper Mills , Faridabad , till a suitable vacancy arises in the Finishing 
House Department of the said mills. The award is made accordingly but without any order as to costs . 


O. P. SHARMA . 

Presiding Officer, 
Industrial Tribunal. Haryana , Faridabad . 


Dated 29th June, 1971. 


No. 671. dated the 29th June. 1971 


Forwarded (lour copies ) to the Secretary to Government, Haryana, Labour and Employment Depart 
ments, Chandigarh . as required under section 15 of the Industrial Disputes Act. 1947, 


Dated 29th June , 1971 , 


O. P. SHARMA . 

Presiding Officer , 
Industrial Tribunal, Haryana, Faridabad . 


No. 7379-4Lab- 71/23892. - In pursuance of the provisions of section 17 of the Industrial Disputes tut. 
1947 (Act No. XIV of 1947), the Governor of Haryana is pleased to publish the following award of the Presiding 
Officer, Labour Cout, Haryana, Roht.k , n respect of the dispute between the workmen and the management 

M /S F. S. Bhatia and Co., Link Raud Ol Faridabad . 


BEFORE SHRI P. N.THUKRAL , PRESIDING OFFICER , LABOUR COURT, HARYANA 

ROHTAK 


Reference 


No. 26 of 1971 


between 


Shri Kanwar Bahadur Singh , care of President, General Labour Union . IK / 16 , N. I T. Faridabad , 
and the management of M /s H. S. Bhatia and co .. Link Road , Old Faridabad . 


Present : 

Shri Roshan Lal, 


for the workman . 


Shri H. S. Bhatia , for the managernent. 


AWARD 


Shri Kawar Bahadur Singh Mas in the service of M ; H. S. Bhulia & Co .. Old Faridabi d . His 
services vere terminated and this gave rise ist in industrial dirite . Acordingly the Godsof Haryana. 
in exercise of tric powers conferred by cluse (c ) of sub -section ( 1) of section 10 of the Industrial Disputes 
Act, 1947, referred the following dispute to this Court for adjudication --yide Government Gazette Notification 
IDFD /612-4-70-8257 , datud loun February , 1471 :-- 
" Wherlier the terinination of services of Shri Kanwar Bahadur Singfi was justified ind in order ? If 

not, in whil rzlict is he entitled ? 


On receip of th : reference usual notices were issued to the pariies in response to which the manage 
meat ſiled their written statement . The stand taken up by the management is that the wo"kman Shri 
Kanwar Bahadur Singh was appointed on 1st November , 1970 , as an operator on temporary basis and he him 
self left the service on 11th November, 1970. The workman in his application denied this allegation and 
the pleadings of the rariiei gave rise to the following issues : 

(1 ) Whether the respondent was employed in a temporary capacity and he himself abandoned the 

service ? 
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If issue No. 1 is not proved whether the termination of te service of Shri Kapar Bahaduri 

Singh was justified and in order ? If no :; 10 what 1. ict is lie cnti :led ? 

Thi case was adjourned to 28th May , 1971 for the cvidence of the paries. Shri H. S. Bhatia . 
proprietor of tbe respondent cnc ra appeared is a witn ss in support of his allega ions that th : workinan Shri 
Kanwar Bahadur Singh was appointed on a temporary basis for a period of two months at rupees 150 per 
mensem and he left the service of his own accord on 11thN ovember , 1970. The worknen has not even cared to : 
produce any evidence in rebuttal. I, therefore, ſind both these issues in favour of the management. The 
workman is not entitled to any relief . I give my award accordingly . No order as te costs . 


P. N. THUKRAL , 
Dated the 1st July , 1971. 

Presiding Officer, 
Labour Court, Haryana . 

Rohtak . 
No , 1244 , dated Rohtak , the 2nd July, 1971 
Forwarded ( four copies ) to the Secretary to Government, Haryana , Labuur and Employment 
Departments , Chandigarh . as required under section 15 of the Industrial Disputes Act, 1947. 


P. N. THUKRAL , 


Presiding Officer , 
Labour Court. Hary..na. 

Rohtak . 


No. 7378-4Lab -71 23894. 111 putince of the Intisi n " of suti : n 17 of the 19d9T ; 1 Diputis Act, 
1947 ( ACN ). XIV of 1947). n Give Ituryullis pleased to pub in the following daļ). Pre... 
Oucir , 1.1 var ( yurt , Hary.411 , Rohk, in reip .. " if th : dispute bulween ta : workman.nld tlle !17 : 17.mn: 111 ! 
Mis Northern India Plywood ,Mw Rd, Frid . b.d. 


BEFORE SHRI P.N. THUKRAL . PRESIDING OFFICER , LABOUR COURT, HARYANA . ROHLAK 


Reference No. 139 of 1970 


between 


Shri Raja Ram workman , Clo Shri Onkar Parshad , General Secretary, Loh Udyog Karamchari Sangh , 

Bahadurgarh and the management of M /s Northern India Plywood ,Mathura Road , Faridabad . 


Preseni. 


Shri Onkar Parshad , for the workman . 


Shri Mulkh Raj Bhatia , Liaison Officer, for the management. 


AWARD 


Shri Raja Ram was in the service of M /s Northern India Plywood , Mathura Road , Faridabad . He is 
aggrieved by reason of the termination of the servi ces and this gave rise to an industrial dispute and the Governor 
of Haryana in exercise ofthe powers conferred on him by clause (c) of sub -section (1) of section 10 of the Industrial 
Disputes Act, 1947 , was pleased to refer the following dispute to the Labour Court, -vide Government Gazette 
Notification No. ID / FD /259C / 1541 , dated 17th January , 1968 : 


Whether the termination of services of Shri Raja Ram was justified and in order ? If not, to whüt relief 

is he entitled ? 


Before the case could be disposed of the headquarters of the Labour Court, Rohtak wore shifted to 
Faridabad and the proceedings were continued there. The High Court of Punjab and Haryana in the mean tiniz 
held that the appointment of the Presiding Officer of the Labour Court was not valid . The Governm nt has filed 
a Letter Patent Appeal against the judgement of the High Court but in order to avoid delay the proceedings pending 
in the said Labour Court were re -referred to another Labour Court which was constituted vide gazitie notification 
No. 3864-ASO (E )-Lab -70 , dated 8th May , 1970. On receipt of the reference by the new Labour Court, fresh 
notices were issued to the parties . Shri Onkar Parshad appeared on behalf ofthe workman and Siri O.P. Chaudhry , 
Foreman appeared on behalf of the management and the record of the domestic enquiry held against the workman 
was produced . The case was adjourned to 17th March , 1971 to enable the workman to admit or deny the record 
of domestic enquiry . On the date fixed it was discovered that no opportunity had been given to the parties to 
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file the statement of c aim and a written statement. The case was accordingly adjourned to 26th March , 1971 . 
On the date fixed nobr dy appeared on behalf of the management. The workman filed his tatement of claim . So 
the case was adjournec to 23rd April, 1971 to enable the managem :nt to file their written statement. It was also 
ordered that the management be informed of the date fixed . Shri O.P. Chaudhry who represents the management 
appeared in the Court after sometime. He was duly informed of the adjourned date and h s signatures were taken . 
on the adjourned date again nobody appeared on behalf of the management although I waited till 11.30 a.m. The 
workman was then giv: n an opprtunity to produce evidence in suprort of his claim and the case was adjourned to 
29th May, 1971. It appears that the management is in the habit of coming late and on 23rd April, 1971 a represen 
tative of the managem :nt left an application in the office at 12.50 p.m. praying that the order with regard to the 
production of ex parte evidence be set aside and the management be giv :n an opportunity te file their written state 
ment. It appears that the representative of the managementwho filed this application did not even choose to wait 
and went away after giving the application in the office . When this application was put up before me in the later 
part ofthe day , it was ordered that the notice be issued to the representative of the manageinent to appear in Court 
on the date fixed i.e. 29th May, 1971 , On the date fixed one Shri Mulkh Rai Bhatia appeared on behalf of the 
management. He was not acquainted with the facts of the case and did not even offer any explanation for not 
tiling the written statement on the previous date so the evidence of the workman was recorded . Shri Mulkh Raj 
who was representing the management did not even cross-examine the workman. He simply gave a written 
application requesting for adjournment, so that after studying the case he may be able to prove the record of 
domestic enquiry and advance arguments in support of his case . Obviously it was not possible to accept this 
application and continue delaying the disposal of the case without any reason what so ever . 


The workman in his evidence has stated that was working as a machine operator in the respondent 
concem on Rs 110 per mensem from the last 4.- 5 years and one Shri Ram Phool was his helper. He says that on 
19th May , 1969 when he was working on the machine Shri Janak Raj, Manager told him to stop the machine and 
to bring the wooden planks from out side. The workman says that he told the manager that this was the job of 
the helper and in case he wanted him to do this job a written order be given to him but no written orders were 
given and after sometime the proprietor came and turned him out. A copy of the charge sheet was given to him 
in the office of the Labour Inspector and 10th June, 1967 was fixed for holding of the enquiry. He says that on 
the date fixed he wastold to sign some blank papers and on his refusal to do so he wis turned out and after sometime 
he was informed that ex parte enquiry had been held against him and he has been dismissed . The management 
have been extremely negligent in prosecuting their cas :. Their representative even did not bother to attend in 
time and on the last date a new enmployee who was wholly un - acquainted with the facts of this case was sent to 
defend the case . Since the management have not even cared to prove the record of domestic enquiry said I have 
been lauld against the workmin and in view of the evidence given by the workman it must be held that 
the termination of his services was not justified and he is entitled to re - instate with continuity of service and full 
back wages. I give my award accordingly . 


No order as to costs . 


The 25th Junc, 1971 . 


P.N. THUKRAL, 


Presiding Officer, 
Labour Court, Haryana , 

Rohtak . 


No. 1241, dated Rohtak , the 2nd July , 1971 


Forwarded ( four copies) to the Secretary to Government, Haryana , Labour and Employment Departments 
Chandigarh , as required under section 15 of the Industrial Disputes Act, 1947 . 


PN. THUKRAL , 


Presiding Officer , 
Industrial Tribunal, Haryana , Rohtak . 


The 19th July , 1971 


No. 7225/4 Lab -71/23886.- In pursuance of the provisions of section 17 of the Industrial Disputes 
Act, 1947 (Act No. XIV of 1947), the Governor of Haryana is pleased to publish the following award of 
he Presiding Officer , Industrial Tribunal, Haryana , Faridabad in respect of the dispute between the 
vorkman and the management of M /s Palvariser Grinding Mills , Fatehpur Chandela , Railway Road, 
Faridabad. 
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AARYASA GOVT GAZ., JULY 27 , 1911 ( SRYN . 5 , 1393 SARA ) 


[ PART I 


BEFORE SHRI O. P. SHARMA , PRESIDING OFFICER . INDUSTRIAL TRIBUNAL , 

HARYANA , FARIDABAD 


Reference No. 5 of 1970 


between 


SHRI KALU RAM WORKMAN AND THE MANAGEMENT OF M /S PALVARISER (RNLIG 

MILLS, FATEHPUR CHANDELA , RAILWAY ROAD, FARIDABAD 


Present 


Shri Roshan Lal for the workman . 


Shri S. N. Taneja for the management. 

AWARD 


The final award in reference No. 5 of 1970 .between M s Palvariser Grinding Mills, Fatehpur 
Chandela , Railway Road , Faridabad and their employee Shri Kalu Ram was made by my learned 
predecessor on 27th July , 1970 and the same was published in Haryana Government Gazette, dated 18th 
August, 1970 at pages 666 and 667. The management has brought this application under rule 28 of the 
[ndustrial Disputes (Punjab Rules) 1958 praying for correction of certain clerical mistakes which have 
occurred in the said award . It has been alleged that the date of first termination of Shri Kalu Ram 
concerned workman was 4th May , 1969 and not 4th May, 1967 and the date of his final termination 
was 6th August, 1969 and not 4th May , 1967 as published in the Gazette . 


Notice of the above application was given to the workman and his authorised representative Shri 
H. L. Kapoor has stated that he has no objection to the corrections asked for being made in the award 
which are purely of a clerical nature . 


I, therefore, make the necessary corrections in the award as contemplated under rule 28 of the 
Industrial Disputes (Punjab Rules), 1958. In line 24 at page 666 the words on 4th May, 1969 shall be added 
after the words shis services were terminated " . In line 26 on the same page the date of termination shall 
be read as 6th August , 1969 instead of 4th May, 1967 as already published . 


O.P. SHARMA , 


Presiding Officer , 
Industrial Tribunal, Haryana , 

Faridabad . 


Dated the 29th June , 1971. 


No. 672 , 


dated the 29th June, 1971 


Forwareded (four copies) to the Secretary to Government Haryanı, Labour and Employment 
Dapartments, Chandigarh , as required under section 15 of the Industrial Disputes Act, 1947 . 


O , P. SHARMA , 


Presiding Officer, 
Industrial Tribunal, Haryana , 

Faridatad . 


Dated the 29th June, 1971 . 


B. L. AHUJA , 
Commissioner for Labour and Employment, 

Secretary to Government, Haryana , 


1080 US (H ) -Govt. Press, Chd. 


